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Letter from the Board President
To the Members, Survivors and Beneficiaries of the Plan:
Undoubtedly the biggest event of the year for the Retirement System was Act 125 of
2013. This Allegheny County pension reform Bill passed in the Senate 50-0; then passed
in the House 194-3 and was signed into law on December 23, 2013 by Governor Corbett.
It was an amazing demonstration of bipartisanship in the PA Legislature.
Act 125 of 2013 makes the following benefit changes for County employees hired on or
after February 21, 2014.


Eliminates overtime compensation in excess of 10% of base pay from the pension calculation;
 Changes the final pay formula to the highest 48 months of the final 8 years of
service;
 Increases vesting from 8 years to 10 years; and
 Reduces the annual benefit accrual to 2.0% which increases the length of service required to receive an unreduced retirement allowance.
Combined, these changes are projected to reduce the Plan’s unfunded liability $1.113
billion over a 50-year period and help to ensure that every member of the plan can anticipate that the benefit they’ve earned will be there throughout their retirement.
The signing into law of Act 125 marked the successful completion of years of hard work by the Retirement Board and many
others who recognized the importance of sustaining the defined
benefit, fought for a solution that considered the needs of all
stakeholders and delivered four historic reforms to the Allegheny County Employees’ Retirement System.
On behalf of the trustees of this Board, including County Executive Rich Fitzgerald and County Controller Chelsa Wagner, I am
proud to affirm, to over 11,000 active and retired members,
their families and the taxpayers of Allegheny County, the fiscal
soundness of this retirement system.
John K. Weinstein
Allegheny County Treasurer
and Board President
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Report of Independent Auditors
We have audited the accompanying financial statements of the Allegheny County Employees' Retirement System
(Retirement System) as of December 31, 2013 and 2012, and for the years then ended, and the related notes to the financial
statements, as listed in the table of contents.
Management’s Responsibility for the Financial Statements
Allegheny County Employees' Retirement System's management is responsible for the preparation and fair presentation
of these financial statements, in accordance with accounting principles generally accepted in the United States of
America; this includes the design, implementation, and maintenance of internal control relevant to the preparation and
fair presentation of financial statements that are free from material misstatement, whether due to fraud or error.
Auditor's Responsibility
Our responsibility is to express an opinion of these financial statements based on our audit. We conducted our audit in
accordance with auditing standards generally accepted in the United States of America. Those standards require that we
plan and perform the audit to obtain reasonable assurance about whether the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditor's judgment, including the assessment of the risks of material
misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity's preparation and fair presentation of the financial statements in order
to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the entity's internal control. Accordingly, we express no such opinion. An audit also includes
evaluating the appropriateness of accounting principles used and the reasonableness of significant accounting estimates
made by management, as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Opinion
In our opinion, the financial statements referred to above present fairly, in all material respects, the plan net position of
the Allegheny County Employees' Retirement System as of December 31, 2013 and 2012, and the changes in its plan net
position for the years then ended in conformity with accounting principles generally accepted in the United States of America.
Other Matters
Accounting principles generally accepted in the United States of America require that the schedule of funding progress
and schedule of employer contributions on pages 16 through 18 be presented to supplement the financial statements.
Such information, although not a part of the financial statements, is required by the Governmental Accounting Standards Board, who considers it to be an essential part of financial reporting for placing the financial statements in an appropriate operational, economic, or historical context. We have applied certain limited procedures to the required supplementary information in accordance with auditing standards generally accepted in the United States of America, which
consisted of inquiries of management about the methods of preparing the information and comparing the information
for consistency with management's responses to our inquiries, the financial statements, and other knowledge we obtained during our audit of the financial statements. We do not express an opinion or provide any assurance on the
information because the limited procedures do not provide us with sufficient evidence to express an opinion or provide any
assurance.

Certified Public Accountants
Pittsburgh, PA
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Audited Financial Results

Source: Allegheny County Employees’ Retirement System December 31, 2013 and 2012 Audit performed by Case Sabatini.
Full audit can be viewed at http://www.alleghenycounty.us/reports/2014/Audit2013.pdf or by request.
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Summary of Principal Actuarial Results

* Projected to next year using salary increase assumption.
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Summary of Principal Actuarial Results

Source: Allegheny County Employees’ Retirement System Actuarial Report January 1, 2014
performed by Cowden and Associates. Full Report can be viewed at
http://www.alleghenycounty.us/reports/2014/Actuarial2014.pdf or by request.
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Year in Review
Wilshire Associates

The Retirement System of Allegheny County earned an excellent return of
12.34% in 2013. This return resulted in total investment gains for the year of $92,310,192 and an increase in value of $67,397,605 from the beginning of the year, net of all contributions and benefit payments. Over the past three years the Fund increased in value by over $124 million, from a year end value
in 2010 of $697.6 million.
The asset allocation of the Fund has been broadly diversified for a number of years. Asset classes include
stocks in both the U.S. and outside of the U.S. Markets outside of the U.S. include both developed and
emerging countries. The allocation also includes various types of fixed income securities such as investment grade bonds, high yield bonds and inflation-linked bonds. For diversification from traditional stocks
and bonds, the Fund also includes allocations to real estate, commodities and private equity. While the
strong equity markets of the past several years have allowed many pension plans to enjoy strong investment returns, the Retirement System of Allegheny County has enjoyed those returns as well, but is also
well positioned for volatile market performance given its excellent diversification across multiple asset
classes.

PFM Advisor

As of December 31, 2013, local, emerging and minority manager assets totaled $40.6
million, or 4.94% of total plan assets. During this year, two managers were added to the program:
Washington Alliance (real estate) and CIM Investment Management (small cap core equity) and three
managers (PMG Advisors, Symons Capital, and ERECT Fund I) were removed from the program.
For calendar year 2013, 31.65% of the total commission dollars were directed to approved brokers, representing $37,867 paid to local or minority-owned firms.

Asset Strategy Consultants

The Retirement Board of Allegheny County portfolio has reached
the 20 percent allocation to Alternative Investment based on the committed amount. The RBAC Pension
Plan is reaping the benefits from these investment based upon distributions we are receiving from the
limited partnerships.
In addition, the assets are getting marked up in value before they are sold. Overall, we are pleased with
the progress made during 2013.
The Trustees approved several new allocations to new partnerships of some existing managers and a
new fund from Blackstone. Now that distributions are picking up, we will need to add new managers to
get to our actual target allocation of 20%. We expect to make new allocations to partnerships as we finish 2014.
The existing investments are continually monitored for liquidity, potential risks, and the stability of the
investment team. Throughout the roster of Alternative Investments, the assets of the Plan are diversified, with thousands of investments. We hope 2014 will build on the success of 2013.
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Retirement Board of Allegheny County

County Treasurer JOHN WEINSTEIN ...................................... President, Treasurer
TED PUZAK ........................................................... Vice President, Elected Member
County Controller CHELSA WAGNER....................................................... Secretary
County Executive RICH FITZGERALD ......................................................... Member
FRANK DiCRISTOFARO.................................................................. Elected Member
County Chief of Staff JENNIFER LIPTAK ................................. Executive Appointee
Council Budget Director WALT SZYMANSKI .............................. Council Appointee

the Retirement Board. Frank’s term began July 1, 2014 and ends June 30, 2018.
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